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Diversity Council members sends message
Group of students, teachers looks to change how everybody tries to include all minority  groups in school activities

Abby Brown
News Reporter

A growing group of diverse 
individuals is inspiring FC 
students of all diff erent 

backgrounds to speak up about 
their experiences and overall 
treatment as minorities within 
the predominantly Caucasian 
school. Th e Diversity Advisory 
Council, started second 

semester of the 2017-18 school 
year, has given students an 
outlet to discuss and compare 
their experiences as individuals 
of diff erent backgrounds.

“Th e Diversity Advisory 

Council is the means by 
which our few, but signifi cant, 
minority students may 
voice their experiences and 
concerns while simultaneously 
celebrating their diff erences,” 
said Diversity Advisory Council 
sponsor Keightley Waiz. 

Th e Diversity Advisory 
Council was proposed by 
principal Rob Willman last 
year to teacher sponsors Waiz 
and Lillian Conway with 
the intention of gathering 
students of ethnic or cultural 
minorities and giving them a 
chance to speak out about their 
experiences. 

“Because this school is 90.5 
percent white, but we do have 
a presence of minority students 
who come from diff erent 
racial backgrounds, they speak 
multiple languages, or they’re 
adopted, and we wanted to 
make sure that they didn’t feel 
like they weren’t seen or heard. 
Really, it was formed so that we 
could make their experience the 
best that it could be in a school 
where they may be the only 
student of color in a classroom,” 
said Conway. 

Members of this council 
have been specifi cally chosen 
by the teacher sponsors as 
students who show maturity, 
responsibility, and willingness 
to listen with an open mind.

“Th e people we select are 
people who actually want to 
make a change in our school, 
who want to show and inform 
people of cultures. You have to 
take it seriously. Th ere are some 
people who disagree with our 
council, so you have to be really 
mature to do this because it’s a 
serious subject,” said sophomore 

Emily Avendano.
A common misconception 

about the council is that it focuses 
only on the views of minority 
students, but considering its 
focus on inclusivity and value 
of a variety of points of view, 
Caucasian students take part in 
the council as well.

“I got invited by Dr. 
Willman. It started off  as a 
minority only group and they 
decided, because it was going to 
be a diversity group, we would 
have to have all groups, and 
then he thought I probably had 
good character and just would 
fi t in. So, he invited me, and 
I accepted,” said junior Drew 
Cromwell.

While the council is now 
inclusive of Caucasian students 
as well, it was not this way at the 
beginning, until students made 
sponsors aware of the lack of 
total diversity.

“One of the really cool 
things is at one of the very fi rst 
meetings, a certain student 
called us out and he was like 
‘If this is a Diversity Advisory 
Council, why don’t we have 
any white students here?’ and 
we were like ‘Oh well, there 
you have it.’ So, Drew is one of 
the Caucasian representatives. 
He’s very respectful. As you 
can imagine, walking into a 
room of minorities and hearing 
about the diffi  culties that they 
experience in the mostly white 
school that we attend here is 
probably pretty uncomfortable 
as a white student sometimes, 
but he handles it impeccably,” 
said Waiz.

With the points of view of 
many young and respectable 
FC students, the Diversity 

TEACHER SPONSOR KEIGHTLEY WAIZ holds up one of the many posters the club received for Black History Month 
as she tells the members of the council to hang them up around the school.
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TEACHER SPONSORS KEIGHTLEY WAIZ AND LILLIAN CONWAY look at the Black History Month posters they recently received for their council.

Advisory Council has many 
goals of changes the group 
would like to make, as well as 
issues about which they would 
like to raise awareness. A main 
eff ect the council would like to 
have is upon the chosen school 
curriculum, making it more 
inclusive of all minority fi gures 
and viewpoints.

“Students express in our 
meetings that things could be 
better as far as inclusion and 
diversity in curriculum. We’re 
not just educating our students 
on works or information from 
one group of people, we’re 
including it from a diverse 
range of people and particularly 
coming from people who 
are represented here at Floyd 
Central. So, if we have more 
Filipino students, let’s have some 
Filipino poets and read their 
poetry, or African American 
literature, or LGBTQ scientists, 
things like that. So that’s been 

their biggest concern is having 
more inclusivity in curriculum,” 
said Conway.

Alongside curriculum 
changes, another goal of the 
group is to increase the amount 
of respect shown to students of 
minority groups, targeting issues 
of use of off ensive wording or 
comments made towards those 
who they may off end.

“We mostly want to see more 
of people being more courteous 
of other people’s race and their 
background. People realize that 
words do carry meanings, even 
though certain ones could be 
hundreds of years old, it still 
carries weight. So, a change in 
people’s vocabulary is something 
that we would love,” said senior 
Miles Frazier. 

For Frazier, the issue 
goes beyond the usage of 
disrespectful words. He also 
sees a problem with the lack of 
respect in regards to his culture 

and appearance. 
“For me, I have mixed hair. 

I have mixed textured hair of 
white and black descent. So, of 
course it’s going to be curlier 
than most, but I know that. 
People always comment on it: 
‘Oh, why does your hair look 
like that? Can I touch it? Can 
I feel it?’ No, it’s just my hair. 
So, it’s just kind of like the 
understanding of ‘I’m a person, 
too, I’m the same as you, treat 
me as such.’ Just because I’m a 
little diff erent doesn’t mean that 
I’m any less or any better,” said 
Frazier.

In order to achieve many 
of the goals decided upon by 
the council, they are working 
towards diff erent ways of 
bringing the issues to attention, 
as well as naturally assimilating 
diff erent cultural perspectives 
and outlooks into the FC 
community.

“We have been talking 

about, in the future, having a 
cultural fair, which is something 
other more diverse schools take 
part in,” said Conway. “From 
what I’ve seen, it’s where you 
have families come in and 
make homemade food from 
their cultures, countries they’re 
from, communities, or their 
ethnic heritage. It’s just kind of 
a chance to showcase ‘I’m proud 
of who I am.’ It’s also to share 
it with other students who may 
not know that much about it.”

In addition to attempts 
at a cultural celebration, the 
council has also been working 
to represent infl uential minority 
fi gures through celebration 
of Black History Month all 
throughout February.

“February is Black History 
Month, and Dr. Willman 
and Ms. Waiz have posters of 
famous Black American fi gures 
that we want to post everywhere 
around the school. Th ere are 

some people who didn’t know 
it was Black History Month, 
so we wanted to show it,” said 
Avendano.

In the coming days, the 
Diversity Advisory Council 
plans on continuing to spread 
their message to FC students, 
reaching out to those who may 
need an outlet and providing 
them with a safe place to discuss 
their experiences. In doing this, 
they hope to teach FC students 
to respect cultures outside of 
their own. 

“I would like to think that 
they (participating students) 
are more comfortable talking 
about the things that they 
experience, bringing things to 
our attention and embracing 
their experiences,” said Waiz. “I 
would just like to fi nd ways to 
transition that change that I see 
in them to the school as a whole, 
but, as you can imagine, that is a 
pretty big feat.”
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