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LGBTQ+people need ENDA protections
To Be Honest
Christy  Avery

     One of  the biggest lessons 
I have learned is that there is 
always more to say.
     In last issue of  the Bagpiper, 
I discussed the lack of  a hate 
crime law in Indiana as well 
as the incomplete Employee 
Discrimination Act. When 
deciding what to write next, I 
felt compelled to give this issue, 
and the people affected, the 
attention they deserved. 
     The Employee Non-
Discrimination Act, or ENDA, 
is the federal law that, if  
implemented, would prohibit 
employers from discriminating 
against LGBTQ+ employees 
in ways such as refusing to 

hire them, paying them less, or 
fi ring them because of  gender 
identity or sexual orientation. 
     The Civil Rights Act of  
1964, or Title VII, is a safe 
haven for many Americans—
at least, those with claims of  
discrimination falling within the 
5 protected classes: race, color, 
religion, gender, and national 
origin. Because this law is 
federal, all fi fty states enforce 
it. Individual state laws can be 
expanded to include LGBTQ+ 
people, but only a few have 
opened their arms, excluding 
Indiana.
   According to a Washington 
Post article entitled 
“Everything you need to know 
about the Employment Non-
Discrimination Act” (2013), 
these few states have become 
a strong point of  rebuttal 

for those who do not believe 
ENDA is necessary, because 
‘relatively few complaints were 
fi led in states with protection... 
that’s lessened urgency for a 
federal law.’” 
     Of  course fewer complaints 
were made there. Kudos to 
those states. Some people have 
moved to fi nd sustenance, but 
what about those who are not 
as lucky?
     Although ENDA would 
essentially be just two additions 
to the current Title VII, 
lawmakers have many reasons 
why it has not come to fruition 
yet. On why LGBTQ+ people 
were not included in the hate 
crime bill he co-authored, 
senator Ron Grooms said that 
it was hard to identify exactly 
who needed anti-discrimination 
laws.

     “You don’t like their hair 
color? The way they walk? We 
need specifi c examples,” he 
said.
     In theory, confusion is 
understandable, but it really 
is not complicated to tell who 
has historically been oppressed. 
Anyone who is not LGBTQ+, 
or of  another minority, are not 
the ones who have typically 
been victims of  police racism, 
questioned for using the 
bathroom, or fi red for things 
they cannot control. It comes 
down to checking our privilege 
to determine who needs 
ENDA or other laws benefi ting 
minorities. Giving more rights 
to people in need does not strip 
the lucky ones of  anything. 
     Who someone loves or 
identifi es as has no effect on 
job performance; a trans man 

makes coffee the same way 
a cisgender man does. If  a 
customer or employer pays for 
a service provided to them, 
not just money is due; respect 
is, too. As the old saying goes, 
“don’t bite the hand that feeds 
you.”
     In the spirit of  those 
still living in 1789, let me 
say this: the Declaration of  
Independence stated that all 
men are created equal. And 
today, “men” means trans men 
and gay men and women and 
non-binary people.
     As FC students move 
into the workplace, diversity 
is important, and everyone 
deserves equal opportunities.
     It is 2018—America should 
be more than the age-old red, 
white, and blue. The rainbow 
fl ag belongs here, too. 

Madison Fuson/Freelance Artist


