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To see how our teacher salary sizes up to 
other school coporations go to fchsbag-
piper.wordpress.com 

MORE 
ONLINONLINEE

Why did you choose 
NAFCS over other 

school corporations?  

William Russell
Social Studies/
Special Ed Teacher

“I really only 
wanted to 
work at this 
school in this 
corporation.”

Gabe Hollander
Math Teacher

“[It’s] one of the 
best schools, in 
my opinion, in 
the state.”

Kristina Hornung
Math Teacher

“I actually went 
to FC and was 
familiar with 
New Albany- 
Floyd County .”

some of the proposals, then by next year 
more money will be coming in.

“We should be able to offer them [the 
teachers] something, but that’s very spec-
ulative right now,” Mr. Whaley said. 

Mr. Whaley said the “professional 
learning community” within the school 
corporation has made it more competi-
tive. A professional learning community 
is a community where teachers work to-
gether to assure that all students are learn-
ing in school.

“I think that [the] professional learning 
community is what makes the school cor-
poration competitive and makes it one of 
the best school corporations in the state 
of Indiana,” said Mr. Whaley.

Principal Janie Whaley said Floyd Cen-
tral is becoming more competitive, be-
cause AP scores are up and graduates are 
well prepared for college.

 “Being competitive is being able to at-
tract new people,” said Mrs. Whaley. 

Attracting new people brings the 
school corporation $5,200 per student, 
Mrs. Whaley said. If the corporation 
becomes more competitive and attracts 
newcomers, then it will boost its ranking 
within the state.  

The new teachers this year have dif-
ferent reasons for coming to the school 
corporation. 

“I defi nitely think Floyd Central expects 
a lot of their students. They [the teachers] 
want them to achieve things,” said math 
teacher Kristina Hornung. 

FC’s high standards of excellence are 

displayed through extremely high gradu-
ation rates. 

Math teacher Gabe Hollander said, 
“[Floyd Central is the] overall package.”

He said people not only expect a lot of 
the students, but people want the best for 
their students. 

“I really only wanted to work at this 
school in this corporation,” said social 
studies and special education teacher Wil-
liam Russell. 

Floyd Central seems like the “total pack-
age” but Russell said he had no idea how 
low the school corporation was ranked in 
competitiveness. 

“I assumed this was a really competi-

tive district,” said Russell. 
The New Albany Floyd County School 

Corporation is ranked 11 out of 13 peer 
groups in the state based on salary pay, 
but number one in graduation rate. 

“I believe that our reputation and our 
academic success make us competitive for 
new staff,” said Mr. Whaley.

While salary pay is low for many teach-
ers  a remedy may be at the very least a 
year from now said Mr. Whaley. These 
statistics are opposite from one another 
and may or may not affect teachers in 
search for a job. 

“We are living beyond our means right 
now,” said Mr. Whaley. 

Numbers taken from information compiled for NA-FC school board
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