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Lower salaries within the New Albany-
Floyd County School Corporation is af-
fecting teachers. The school corporation 
is going to discuss new ideas to increase 
teacher salary pay.

Two years ago, the state cut back fund-
ing to the level the corporation received 
from 2006. Since then, layoffs have oc-
curred and elementary schools have 
closed. 

However, teachers can earn additional 
money if they get a master’s degree. 

“Teachers haven’t gotten a pay raise in 
four years,” said NA-FC school board mem-
ber Roger Whaley. 

There are many school corporations 

above the NA-FC School Corporation with 
higher salary pay.  These school corpora-
tions up north include Warren Township 
and Washington Township. 

“[The] school corporation would like to 
get to a point where we can say to teach-
ers, ‘Here’s two percent or here’s three 
percent or whatever and try to catching 
them up with the Warren’s and the Wash-
ington’s, the Lawrence’s, the Penn-Harris-
Madison’s, and all those folks’,” Mr. Wha-
ley said. 

Many school corporations, near Indi-
anapolis, generally have a higher income 
than the NA-FC School Corporation. 
These corporations usually have a greater 
student distribution, and the state has to 
tax their residents at a higher rate. 

Funding for teachers salary pay has 

changed over the past 15 years. At one 
time, property tax funded the schools. The 
corporation would receive money to pay 
the teachers from property tax. 

Now, the state has taken over this area 
in the school system. The general fund for 
the teachers is being paid directly from the 
state via sales tax and other taxes. 

“The salaries are based on what the 
state can give us and what we can afford 
to pay,” Mr. Whaley said. 

However, the state is not the only rea-
son for the low salary pay. Mr. Whaley 
said the school corporation is spending 
more than what is coming in the general 
fund for the teacher’s salary.

“We are using money from the Rainy 
Day Fund which is a fund that was set 
aside if something catastrophic happens. 

There is a pool of money that we can use, 
but we’re pulling money from the Rainy 
Day Fund, to pay for the teachers,” Mr. 
Whaley said.

There is not enough funding of resourc-
es coming into the corporation for an in-
crease in teacher salaries.

“Right now, we’re in negotiations with 
the teacher’s association so that’s going to 
be one discussion,” Mr. Whaley said. 

The association will discuss where there 
are savings in an attempt to raise the 
teachers’ salaries. 

“The negotiations are limited now by 
state law to salary and salary-related fringe 
benefi ts,” Mr. Whaley said. 

Fringe benefi ts may include paid holi-
days, retirement plans, and life and health 
insurance plans. If the teachers agree to 

STIFF COMPETITION

Important 
Terms

Peer Groups - School corporations in Indiana similar 
to the NA-FC Corporation in enrollment size.

Competition - The school corporation’s eff ort to att ract 
new people, which will increase revenue.

BILL HALL PRESIDENT AND CEO OF BOICE.NET consults the NA-FC school board 
concerning the money to pay for iPads in NA-FC schools
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