
PAGE 6 [ News Friday, April 20, 2012www.fchsbagpiper.wordpress.com [[ News www.fchsbagpiper.wordpress.com [
Hibbard joined the school cor-

poration over two years ago. Soon 
after he was hired, the school cor-
poration underwent major cuts and 
Hibbard had to make diffi cult deci-
sions. 

“We had a meeting that fall and 
our goal was to keep the cuts as far 
away from the students as possi-
ble,” said Hibbard.

Although some decisions were 
considered unpopular among the 
community, Hibbard said his over-
all goal is always to improve aca-
demic success.

“We have focused on learning, 
established a collaborative culture, 
and we are being mindful of the re-
sults.”

Hibbard said collaboration is one 
of the keys to a successful corpo-
ration. Sharing information estab-
lishes communication. He said he 

wants to establish this professional 
community for future generations.

“In the end, this culture will suc-
ceed those who are already here. 
How can we leave it so the profes-
sional learning community will be 
embedded in our culture?”

Teachers and supporting staff 
have played a major role in carry-
ing out Hibbard’s plans. He said he 
is extremely impressed with their 
enthusiasm.

“They’re the backbone of the dis-
trict. They’re the ones that work 
with our students. I am happy with 
the leadership team. They have all 
really rallied around the profession-
al learning community.”

Although the community seems 
to be in full support of the improve-
ment of the school corporation, 
many had negative reactions to the 
superintendent’s recent raise. The 
New Albany-Floyd County School 

Board approved the raise in a 5-2 
vote. Hibbard received a 20 per-
cent raise, bringing his salary to 
$170,000, along with an extension 
to his contract until 2015.

“The justifi cation for Bruce 
Hibbard [the raise] is outlined in 
the successes that have occurred 
in the school corporation. I didn’t 
want to lose him; it [the raise] was 
to keep him,” said Anderson, who 
voted in favor of the raise.

Although Anderson said the raise 
was to keep the superintendent, 
Hibbard said he has no plans of 
leaving the school corporation.

“I have been contacted by other 
school systems and search fi rms, 
but I have chosen to stay here,” said 
Hibbard.

In spite of the achievements, 
Gardenour, who voted against the 
raise, said the corporation cannot 
afford raises at this time.

“We couldn’t afford it [the raise]. 
We are 2.8 million dollars in the red 
and we have to come up with it in 
budget cuts. We simply cannot af-
ford the raise,” said Gardenour.

The raise confl ict aside, most 
agree Hibbard has brought new 
achievements and successes to the 
school corporation.

“Through Hibbard, the change 
in administration, and the refocus 
of resources, it has helped to get 
everyone on the same page. One of 
Dr. Hibbard’s best gifts is his cur-
riculum planning. He has raised the 
bar,” said Boone.

Hibbard plans to continue im-
proving the corporation as long as 
he remains superintendent.

“The core mission of school 
should be the academic achieve-
ment of students. We’re trying to 
prepare our students for their fu-
ture.”

Hibbard


