
bastian agreed. She said improvement is natural 
over time.

“We have increased the number of programs 
we offer; with that our 
percentages have gone 
up. It’s not because 
we’re neccessarily do-
ing a better job than be-
fore. I think by nature 
things change for the 
better as time progress-
es,” said Mayer-Sebas-
tian.

History teacher 
Lewis Stevens said 
there should be specif-
ics to back up the idea 
that the corporation 
was lagging behind.

“I would really beg to differ the we were lag-
ging behind. When a person doesn’t give specif-
ics on a statement like that, it’s a politician’s trick 
to speak in a populist way,” said Stevens.

Grooms said the corporation has improved, 
however.

“I believe the state legislature has given its citi-
zens more opportunities and has raised the bar 
for measuring improvement so that we can be 
more productive in our schools,” said Grooms.

The corporation has seen a variety of changes, 
which leads to the question of where NA-FC 
schools will head in the future. 

“It’s incredible that we’ve already accom-
plished what we have in such a short amount of 
time,” said Hibbard.

There are many obstacles ahead, and everyone 
has different visions for the corporation.

“One thing that should concern all schools 
is attracting students…attracting good qual-
ity teachers…and developing students who can 
perform above average to lead New Albany-
Floyd County into the competition that’s going 
to be out there,” said Grooms.

Grooms said the corporation needs to continue 
to help develop students.

“[The corporation] needs to develop the at-
mosphere and attitude of ‘We cannot accept me-
diocrity’,” ha said.

As a parent, Stevens said he is not very happy 

with the corporation at this time, but he main-
tains a positive attitude towards the future.

“I’m not very thrilled about the state of the cor-
poration from a parent’s point of view. Obvious-
ly, elementary cuts are signifi cant and class sizes 
are probably going to be detrimental. But I’m al-
ways optimistic about the future,” said Stevens.

Others focus their goals more on the improve-
ment of students themselves.

“The longer we remain focused, the higher ex-
pectations will be. In the next 10 years, we should 
expect these numbers to continue to improve un-
til we have every student in the corporation hav-
ing had the same number of years of focus,” said 
school board secretary D.J. Hines.

Aside from student improvement, Street said 
he would like to see some of the elementary 
projects reinstated and see that the students con-
tinue to have opportunities to be involved. He 
also said he hopes teachers will be compensated 
for their achievements.

“Hopefully when the school revenue picks 
back up, we’ll be able to see teachers and sup-
port staff fi nancially rewarded, for example, 
with a cost of living raise,” said Street.

School board member Rebecca Gardenour 
agreed, saying she would like to see teachers 
compensated for their work.

Teachers will also be faced with the new evalu-
ation plan that is legally required to be in place 
for the upcoming school year. The plan is in the 

drafting stage and meetings will be held in com-
ing weeks to discuss ideas with teachers. Hines 
said he would like test scores to only be a part of 
the evaluation process, as sometimes test scores 
do not accurately portray a teacher’s skills.

“Staff members might do an excellent job, but 
the test scores do not show it. How do we com-
pensate them? Those are the answers we should 
be willing to fi nd,” said Hines.

Teacher evaluations is just one of the upcom-
ing projects for the future. Financial issues still 
loom over the corporation since there are two 
million dollars to cut from the budget.

“We have not looked into future cuts. It’s a lit-
tle premature. When we know about additional 
cuts, we’ll try to keep those cuts away from the 
classroom,” said school board president Mark 
Boone.

No matter what lies in the future, Grooms ex-
pects improvement.

“NAFC has made giant steps in improvement 
in many categories…There should be a contin-
ued increase in graduation rates and continued 
improvement in schools that are not performing 
really well,” said Grooms.

Looking at where the corporation has been and 
where it is now, Anderson is optimistic about 
what the future holds.

“I’m excited, I have no idea where it’s going to 
be. There are all kinds of things on the horizon 
that are just evolving now,” she said.

”[ LOUIE JENSEN
Director of High Schools

  We have been able to move 
test scores throughout the 
corporation...The test scores 
have improved tremendously 
and the graduation rate is in 
the 90s as opposed to the 80s.
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JENSEN explains the point values of the drafted teacher evaluation plan. <<


